Terry Reilly Health Services is committed to caring for our community in
Qb the most appropriate manner possible. We understand that some employers

CQ (_D are requesting medical excuses for missing work and authorizations to return
to work after an illness but unfortunately, we are not able to provide work

O
X excuses at this time.

TERRY The following are recommendations from the Centers for Disease Control

REILLY and Prevention (CDC).

Actively encourage sick employees to stay home:

o Employees who have symptoms of acute respiratory illness are recommended to
stay home and not come to work until they are free of fever (100.4° F [38.0° C] or
greater using an oral thermometer), signs of a fever, and any other symptoms for at
least 24 hours, without the use of fever-reducing or other symptom-altering
medicines (e.g. cough suppressants). Employees should notify their supervisor and
stay home if they are sick.

o Ensure that your sick leave policies are flexible and consistent with public health
guidance and that employees are aware of these policies.

o Talk with companies that provide your business with contract or temporary
employees about the importance of sick employees staying home and encourage
them to develop non-punitive leave policies.

o Do not require a healthcare provider’s note for employees who are sick with
acute respiratory illness to validate their illness or to return to work, as
healthcare provider offices and medical facilities may be extremely busy and
not able to provide such documentation in a timely way.

o Employers should maintain flexible policies that permit employees to stay home to
care for a sick family member. Employers should be aware that more employees may
need to stay at home to care for sick children or other sick family members than is
usual.

Resource: https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/prevention.html
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